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ARTICLE 7 – GRIEVANCE PROCEDURE

* * *

B.
General Provisions  
* * *

14.
All notices of hearings, dispositions of grievances, written grievances, and appeal shall be in writing and hand delivered or sent by e-mail mailed by certified mail, return receipt requested, and the date of receipt recorded thereon.  Where hand delivered, receipt shall be acknowledged with each party signing duplicate copies.  The Organization shall receive a copy of all notices, forms, and dispositions at the time such would be distributed to the involved individuals.  
15.
Any action relating to the filing, processing, and disposition of a grievance shall be kept in a file in the offices of the superintendent/board of education.  This file shall be separate from the employee’s personnel file.  
C.
Submission of Grievances  
1.
Step One  
Before submission of a written grievance, the employee shall first discuss the grievance with the immediate supervisor.  If the grievance is not discussed with the supervisor within twenty-five (25) working days following the act or condition which is the basis of the grievance, or within twenty-five (25) workings days of when the grievant knew or should have known learned of the violation, the right to initiate the grievance is deemed to be waived.  
* * *
ARTICLE 10 – VACANCY BID PROCEDURE

A.
Vacancy  
If the Superintendent determines that a vacancy exists in a position represented by the Organization, it shall be posted and filled pursuant to the provisions of this Article 10.  The determination of whether a vacancy exists lies within the sole discretion of the Superintendent.  A vacancy shall may be any position in the bargaining unit resulting from:

1.
An employee leaving employment as a result of resignation, retirement, termination, or death.

2.
An employee’s transfer to another bargaining unit position.  
3.
An employee assuming a non-bargaining unit position.  
4.
An employee’s unpaid, non-medical leave of absence.  
5.
The creation of a new bargaining unit position.  
This Article 10(A) language shall sunset on July 31, 2027 and revert to the version from July 31, 2024.
B.
Posting  
Notice of aAll vacancies will be sent to all bargaining unit members by e-mail posted at a designated location in each building within the school system for a period of five (5) working days prior to the date interested employees must submit a Vacancy Bid form, and posted on the District website, social media, and other external areas.  The posting will include job title (classification), qualifications (listed as those contained in the most recent job description for that position), salary range, and number of hours to be worked.

Vacancies shall be permanently filled not later than forty (40) workdays after the posting of the vacancy notice.

C.
Filling the Position  
1.
Any employee who meets the qualifications shall have the opportunity to apply for the job by filing the Vacancy Bid form (Appendix B) at the central office by the end of the workday on the final day of posting.  

2.
The position shall be awarded as follows:  

a.
To the senior employee (using classification seniority) for whom it is a lateral transfer and who has demonstrated ability to do the work and who does not have excessive unexcused absences.  Lateral transfer shall be defined as the same classification and exact same number of hours.  

b.
If no employee bids as a lateral, the position shall be awarded to one of the three most senior employee applicants (using district seniority) who meet the posted qualifications, who exhibit good work habits, and who do not have excessive unexcused absences.  

c.
If no internal applicant meets the criteria specified in #1 or #2 above, then the job may be filled by an posted for external applicants.  

d.
If no employee bids on a vacancy no involuntary transfer to that opening will be made, except for a reduction in force situation.  

e.
In situations in which the bidding employee would be supervised by a relative, the superintendent shall have the right to exclude the bidding employee from consideration.  

f.
No vacancy may be filled on a temporary basis for more than forty (40) workdays.  

D.
Increase of Hours  
Once a position has been filled, minor increases in hours (up to 2 hours per day) may be added to the employee’s regular workday without the district having to post the position to meet the needs of the district.  
E.
Return to Previous Status  
1.
If at any time during the forty (40) (work) day qualifying period, the employee’s job performance proves to be unsatisfactory, as determined in the reasonable discretion of the employee’s supervisor, the employee may be returned to his/her former classification.  
2.
If the employee is dissatisfied with the new position he/she may return to his/her former job classification within the forty (40) work day qualifying period.  
3.
If an employee is returned to his/her former classification it shall be at his/her former hours and rate of pay with no loss of seniority.  
F.
Summer Postings  
During summer months the Board will e-mail job postings to the District-supplied e-mail address of any employee who has submitted a Request For Summer Job Openings form to the central office.  (Appendix C)  
G.
Filling Vacancy Created by Transfer  
The employer shall fill the vacancy created by a successful bidding employee by first attempting to hire a substitute employee for the duration of the forty (40) work day qualifying period.  
ARTICLE 16 – LEAVES

A.
Sick Leave  

* * *

g.
After meeting with a member on at least one (1) prior occasion during a contract year regarding habitual absences, the Board may require an employee to provide a signed note from a treating physician for the employee’s use of three (3) consecutive days of sick leave, confirming the dates excused and that the employee was under a physician’s care.
h. g.
During sick leave the employee cannot be otherwise gainfully employed.  A “return-to-work statement” furnished by a licensed physician listing any and all limitations may be required from the employee by the Superintendent for absences in excess of five (5) consecutive days or more.  

* * *

k. j.
The term “pregnancy” among those reasons for which an employee may be granted sick leave allows absences for any disability occurring due to pregnancy and such disability naturally includes a period of time before and one after for recuperation, the exact length of which is a matter for medical rather than administrative determination.  

l. k.
Rehabilitation – Sick leave may be used by members of the bargaining unit for the treatment of alcoholism or other drug addiction under a supervised plan.  Alcoholism shall be recognized as a disease as shall addiction to drugs, prescription or non-prescription.  No member of the bargaining unit shall be terminated or otherwise discharged for undergoing medically supervised treatment for alcoholism or drug addiction.  Upon completion of treatment and the presentation of the doctor’s certification of the member’s ability to resume duties, such member shall be returned to duty.  

m. l.
A leave of absence without pay shall be granted in lieu of using sick leave to undergo supervised treatment, if the member of the bargaining unit has exhausted accumulated sick leave or wishes to preserve it.  

n. m.
When, through the evaluation procedure, a member of the bargaining unit fails to demonstrate acceptable performance, and when such unacceptable performance is caused by alcoholism or drug addiction, the Board may demand that the member of the bargaining unit enter into an involuntary supervised treatment plan.  

o.
Falsification of sick leave will be considered just cause for termination of the employee’s employment.
* * *

C.
Personal Leave  

* * *
6.
All unused personal days will be reimbursed at One Hundred Fifty Dollars ($150.00) One Hundred Dollars ($100.00) per day.  

* * *

F.
Assault Leave  
* * *

3.
In order to qualify for assault leave, which shall not be charged against sick leave or against other leave granted under Section 3319.09 of the Revised Code, the following guidelines should be observed:  
a.
The incident, resulting in the absence due to the physical disability of the employee to perform the duties for which he/she has been employed, must have arisen out of a situation determined to have been within the scope of the employment with the Board of Education.  
b.
The Board of Education will require, for the verification of the use of the assault leave, the employee to furnish a signed statement on forms (Appendix G) prescribed by the Board.  If medical attention is required, a certificate from a licensed physician stating the nature of the disability and its duration shall be required before assault leave can be approved for payment.  
c.
To be entitled to assault leave, the employee must file charges against the person(s) perpetrating the assault, and assist with the prosecution and/or discipline of the individual(s). This requirement may be waived at the discretion of the Superintendent. 
d. c.
If the preceding determinations are established to have been a physical disability resulting from an assault which occurred in the course of Board employment, the period of the time the employee will be maintained on a full pay status, during the period of such absence, shall be until the employee is able to perform his/her previously assigned duties, subject to the following limiting factors.  
1)
Payment shall be made only to an individual who is employed by the Bucyrus City School District.  
2)
The effective date of the resignation of the employee would terminate assault leave.  
3)
The effective date of the service or disability retirement of the employee would terminate assault leave.  
e. d.
Falsification of either a signed statement or a physician’s certificate is grounds for discipline.  
f. e.
All earnings paid to an employee under an authorized assault leave shall be in lieu of lost time benefits payable under workers’ compensation insurance.  
* * *

ARTICLE 17 – HOLIDAYS

A.
All employees shall be paid their regular rate of pay for the following holidays:  
	1.
	New Year’s Day,

	2.
	Martin Luther King Day,

	3.
	President’s Day,

	4.
	Good Friday,

	5.
	Memorial Day,

	6.
	Juneteenth (if this day falls within the employee’s work year),

	7.
	Independence Day (if this day falls within the employee’s work year),

	8.
	Labor Day,

	9.
	Thanksgiving Day,

	10.
	Christmas Eve*,

	11.
	Christmas Day.


1.
New Year’s Day,  
2.
Martin Luther King Day,  
3.
Memorial Day,  
4.
Labor Day,  
5.
Thanksgiving Day,  
6.
Christmas Eve*,  
7.
Christmas Day,  
8.
Good Friday,  
9.
President’s Day,  
10.
Independence Day (if this day falls within the employee’s work year)  
*If Christmas Eve falls on Saturday, the holiday will be held on Friday; if Christmas Eve falls on Sunday, the holiday will be held on Tuesday.  
* * *
ARTICLE 19 – CALAMITY DAYS
A.
Closings  
In the event that schools are closed for emergencies, such as snow days, all two hundred sixty (260) day employees, other than two hundred sixty (260) day secretaries, shall report to work at their normal time and be paid their normal rate of pay, unless the Superintendent or his/her designee declares otherwise.  Notwithstanding O.R.C. §3319.081(G), if an employee is absent from work without leave on a calamity day, he or she will not receive any pay for that day.  In the event the Superintendent excuses all employees from attendance on a calamity day, then employees will be paid at their normal rate of pay for that day.  In the event that schools are closed for an epidemic, no employee shall be required to work.  

* * *
ARTICLE 22 – PARAPROFESSIONALS/AIDES PROVISIONS
* * *

G.
Subcontracting of Services for Special Needs Students  
The Board has the right to employ educational paraprofessionals/aides and attendants through subcontracting with the MOESC for special needs purposes (i.e., IEPs, 504 plans, supervision of disciplined students, ESC paraprofessionals/aides).  
H.
Fees for paraprofessional/aide certifications and fingerprinting will be paid by the Board of Education.  
ARTICLE 23 – CUSTODIAL/MAINTENANCE PROVISIONS

A.
Work Schedule  
The regular work year for custodians, head custodians, maintenance employees, and bus mechanic will be 2080 hours, including holidays and vacations.  The regular workweek will be Monday through Friday, eight (8) hours per day.  

B.
Building Coverage  
1.
A custodian or maintenance employee shall be on duty for all functions for which another employee is not the responsible party.  
2.
For school related functions at which another employee is the responsible party, a custodial or maintenance employee shall not be required, provided the responsible employee who requests the building cleans all areas used.  
C.
Fireman’s License  
1.
Employees whose job duties require them to hold a valid fireman’s license or who have received this benefit on or before July 1, 2002, shall be paid an annual supplement as follows:  
	Fireman’s License
	$500.00

	License and assignment to building with pressurized heating system
	$750.00


2.
Only one employee assigned to a building with a pressurized heating system will receive the Seven Hundred Fifty Dollars ($750.00) per building per shift.  Elementary chiefs and secondary chiefs will receive this increment on the shift they are assigned if they possess a fireman’s license.  If no elementary chief or secondary chief has a fireman’s license or does not work a shift, then the building maintenance engineer assigned to the shift who has possessed the fireman’s license the most years will receive the Seven Hundred Fifty Dollars ($750.00) per year increment.  
C. D.
Overtime Rotation  
1.
Overtime for school activities shall be distributed and rotated by the employee’s supervisor.  
2.
Overtime for school activities will be offered on a rotational basis to employees within a building.  The classification seniority list will be the order of rotation.  
3.
In the event no employee in the building accepts the overtime for school activities, it will be offered on a rotational basis to the other employees in the classification group.  
4.
Overtime for non-school activities will be offered on a rotational basis to employees in the district in the classification group on the basis of classification seniority.  If no one in the custodian classification group accepts, the overtime may be offered to the maintenance technician.  This rotation to be maintained by the superintendent or his/her designee.  
5.
Whether an employee accepts or declines offered overtime, the employee will be charged on the rotation list.  
D. E.
Minimum Activity Time  
Regardless of the number of hours a group uses the facility, an employee returning to the building shall not be paid for less than two (2) hours of work.  If an activity is canceled and the employee is not notified at least one (1) hour in advance, the employee shall receive payment from the responsible organization for two (2) hours.  
ARTICLE 24 – FOOD SERVICE PROVISIONS

* * *

E.
Absence Coverage
1.
Coverage for absences of up to five (5) consecutive days will be offered by seniority rotation to employees within the same classification in the building where the absence occurred.  If all such employees refuse the coverage, the supervisor may fill the absence with a substitute employee.

2.
Coverage for absences of more than five (5) consecutive days will be offered by seniority rotation first to employees within the same classification in the building where the absence occurred, and then to employees within the same classification elsewhere in the District.  If the absence is filled with a District employee from another building, it will be deemed a temporary transfer, and coverage within the building from which that employee was transferred will be handled pursuant to subsection (E)(1) above.  If all such employees refuse the coverage, the supervisor may fill the absence with a substitute employee.

ARTICLE 26 – TRANSPORTATION PROVISIONS
* * *

E.
Bus Washing  

Time slips should be submitted monthly for bus washing.  Bus drivers or superintendent’s designee shall wash their buses at least once every two (2) weeks.   A bus driver who washes his/her own bus shall be paid Ten and 45/100 Dollars ($10.45) $7.50 per hour (maximum two hours per week), or the current minimum wage rate, whichever is higher, for washing his/her bus.  Bus drivers have the right to refuse bus washing work.  

* * *
ARTICLE 27 – INSURANCE

* * *

G.
Insurance Committee  

The Superintendent, Treasurer, and three (3) people designated by the Organization President will meet at least annually to review insurance data information, monitor rates, monitor customer service, and make recommendations about insurance carriers.  Training regarding health insurance matters shall be provided.  Formal recommendations of the Insurance Committee must be determined by majority vote.  All committee members must vote, with no abstentions permitted.

If the insurance consultant indicates the premiums will increase more than fifteen percent (15%) in the 2018-2019 contract year, or ten percent (10%) in any subsequent year (the “trigger percentage”), the Insurance Committee shall determine, by majority vote, what plan design change recommendations to make to bring the premium funding increase in the trigger percentage or below on or before October 31.  The Insurance Committee recommendations must be ratified in a Memorandum of Understanding by both the Organization and the Board in order to be binding on the parties.  Failure to make or bring in a premium increase at the trigger percentage or below will result in the increase above the trigger percentage to be passed on to the employee by payroll deduction.  This is in addition to the employee cost for the insurance.

ARTICLE 29 – WAGE INFORMATION

A.
Pay Scale  
All employees shall be paid on the pay schedule set forth in Appendices M, N, and O of this contract for the applicable pay grades and years of service.  The amounts appearing on said schedule shall be the employee’s regular rate of pay.  

B.
Wage Rates  

Effective for the 2024-2025 2021-2022 school year, there will be a wage increase of four percent (4%) three percent (3%); for the 2025-2026 2022-2023 school year, there will be a wage increase of four percent (4%) three percent (3%); and for the 2026-2027 2023-2024 school year, there will be a wage increase of four percent (4%) three percent (3%).  A $250 bonus will be paid upon ratification of this Agreement to every member.

C.
Employee Placement on Salary Schedule  
1.
Employees new to the district who have prior experience in a comparable position may be granted up to five (5) years experience on the salary schedule as determined by the Superintendent.  

2.
Former employees who are re-employed by the district shall be placed on the salary schedule according to their experience.  

3.
All new employees must provide proof of prior experience for purposes of salary placement within thirty (30) calendar days of employment.  Failure to provide proof of prior experience within thirty (30) calendar days of employment shall result in a waiver of the right to seek modification of salary placement.  

* * *

ARTICLE 31 – DURATION
The terms and conditions within this agreement are effective for the period commencing August 1, 2024 2021, and terminating July 31, 2027 2024.  

FOR THE BOARD:




FOR THE ORGANIZATION

_____________________________________
____________________________________

Board President




Team Member – Paraprofessional/Aide

______________________________________
____________________________________

Superintendent




Team Member - Custodial/Maint.

______________________________________
___________________________________

Treasurer





Team Member - Food Service

______________________________________
___________________________________

Team Member





Team Member - Transportation

_______________________________________
___________________________________

Team Member





Team Member - Secretary








OEA Labor Relations Consultant








President








Vice President

APPENDIX D
BUCYRUS CITY SCHOOL DISTRICT

ABSENCE/SUBSTITUTE REPORT FORM
Name______________________________________Date________________________________
Building___________________________________
Social Security #__________________
Date(s) of Absence___________________________
Total Days Absent_________________
Absence Charged to:

I.
Sick Leave

_____Pregnancy
_____Illness
_____Surgery
_____Personal Injury

If personal injury - were you injured while working
____yes
____no

_____Family Illness

_____Exposure to Contagious Disease

_____Death in Immediate Family

II.
_____Personal Leave
VI.
_____Vacation

III.
_____Professional Leave
VII.
_____Jury Duty

IV.
_____Without Pay
VIII.
_____Association Leave

V.
_____Field Trip

Other_____________________________________________________

Contracted Employee Signature________________________________

______________________________________________________________________________

SUBSTITUTE EMPLOYEE TIME SLIP
Name_________________________________
SS#_________________________
Person Subbed for_______________________
School_______________________

Dates Worked_________________________________________________________________

Hours (if not full day)_________________
Approved by______________________________

Principal/Supervisor
Attach time sheet for Classified Personnel.

COPIES:  White/Yellow (Treasurer)     Pink (Principal)
APPENDIX F

BUCYRUS CITY SCHOOL DISTRICT

PERSONAL LEAVE FORM
Social Security #_________________________________

Name______________________________________
Date_________________________

Building____________________________________

Date(s) of Personal Leave______________________
Total Days____________________

Note:
Personal leave may not be used to extend school holiday periods or recesses in the school year calendar, to provide vacations, for shopping trips, or for leaves covered by any other provisions of this bargaining agreement unless it is an emergency and approved by the superintendent or his designee.

____________________________________

(Signature of Employee)

______________________________________________________________________________

_____Approved
_____Rejected
______________________________

Principal/Supervisor

_____Approved
_____Rejected
______________________________

Superintendent

Reason(s) for Rejection:

______________________________________________________________________________

______________________________________________________________________________

Absence report must be completed upon return and sent to Central Office.

APPENDIX G
BUCYRUS CITY SCHOOL DISTRICT

ASSAULT LEAVE FORM
Social Security #______________________

Name____________________________________
Date__________________________

School or Department____________________________________________________________

Assault leave has been taken in accordance with the Ohio Revised Code (ORC) 3319.143 and Article 15, Part F of the Negotiated Agreement between the Bucyrus Board of Education and the Bucyrus Organization of School Support.

___________________day(s) of assault leave was/were taken beginning at __________/


Time

_________/ _________, ___ and ending at __________ on ________/ __________, ______.

Day
Mont
Time
Day
Month

Medical attention__________________________required.

was/was not

If medical attention was required, the following information must be stated:

Name of Physician
_____________________________

Office Address
_____________________________

_____________________________

_________________________________________

Employee’s Signature

_________________________________________

Principal

APPENDIX I
BUCYRUS CITY SCHOOL DISTRICT

REQUEST OF ORGANIZATION LEAVE DAYS
Social Security #______________________

Name__________________________________
Date_________________________

Building_______________________________ No. of days requested_____________________

In accordance with the negotiated agreement, I hereby request Organization leave beginning

A.M.

______________________
P.M.________________________________________________

Month
Day
Year

A.M.

and ending ______________
P.M._________________________________________________.

Month
Day
Year

Name of Business/Meeting______________________________________________________

Location_____________________________________________________________________

Signature of Applicant__________________________________________________________

Signature of Organization President________________________________________________

Date_______________________________

__________________________________
____________________________

Signature of Principal
Date

__________________________________
____________________________

Signature of Superintendent 
Date

All requests are to be submitted to the superintendent one week in advance of the intended absence.  Copies are to be sent to:  applicant, Organization president, treasurer, superintendent and principal.  Absence report must be completed upon return and sent to central office.

APPENDIX J
BUCYRUS CITY SCHOOL DISTRICT

APPLICATION FOR LEAVE OF ABSENCE
Social Security #______________________

Name____________________________________
Date__________________________

School/Department______________________________________________________________

I hereby request a leave of absence without pay beginning

______________________________________________________ ending

month
day
year

_____________________________________________________

month
day
year

for the reason checked below:  
_____Illness, Disability*
_____Professional, Educational Study*

_____Maternity*
_____Personal Reasons*

_____Paternity/Adoption*
_____Other (please specify)

The applicant is advised to examine and comply with applicable provision(s) of the Negotiated Agreement before submitting such application.  
* Without pay (insurance continues by submitting premium to treasurer).  
____________________________________

Applicant’s Signature

_____Approved

_____Disapproved
____________________________________

Superintendent

APPENDIX M

BUCYRUS CITY SCHOOL DISTRICT

BUCYRUS ORGANIZATION OF SUPPORT STAFF

2024-2025 WAGE RATE SCHEDULES
	
	
	Bus
	
	Cafeteria
	
	
	
	Head 
	

	STEP
	Aides
	Driver
	Custodian
	Worker
	Mechanic
	Maintenance
	Secretary
	Custodian
	FS/Driver

	 
	
	
	
	
	
	
	
	
	

	0
	15.23
	18.64
	17.08
	15.17
	23.25
	17.38
	16.97
	17.41
	16.66

	
	
	
	
	
	
	
	
	
	

	1
	16.13
	19.73
	18.10
	16.08
	23.93
	18.43
	17.95
	18.43
	17.67

	
	
	
	
	
	
	
	
	
	

	2
	16.56
	20.33
	18.56
	16.53
	24.67
	18.94
	18.49
	18.89
	18.19

	
	
	
	
	
	
	
	
	
	

	3
	17.05
	20.86
	19.09
	17.01
	25.44
	19.47
	18.98
	19.42
	18.65

	
	
	
	
	
	
	
	
	
	

	4
	17.51
	21.48
	19.59
	17.42
	26.25
	19.99
	19.49
	19.92
	19.16

	
	
	
	
	
	
	
	
	
	

	5
	17.93
	22.02
	20.11
	17.86
	27.03
	20.52
	20.03
	20.44
	19.67

	
	
	
	
	
	
	
	
	
	

	6
	18.41
	22.57
	20.63
	18.36
	27.86
	21.06
	20.53
	20.95
	20.17

	
	
	
	
	
	
	
	
	
	

	7
	18.84
	23.12
	21.13
	18.78
	28.72
	21.55
	21.05
	21.46
	20.67

	
	
	
	
	
	
	
	
	
	

	8
	19.34
	23.68
	21.64
	19.28
	29.62
	22.07
	21.53
	21.96
	21.20

	
	
	
	
	
	
	
	
	
	

	9
	19.78
	24.26
	22.17
	19.69
	30.53
	22.59
	22.05
	22.49
	21.69

	
	
	
	
	
	
	
	
	
	

	10
	20.22
	24.81
	22.66
	20.15
	31.43
	23.12
	22.55
	22.98
	22.18

	
	
	
	
	
	
	
	
	
	

	14
	20.67
	25.37
	23.18
	20.61
	32.39
	23.63
	23.06
	23.50
	22.66

	
	
	
	
	
	
	
	
	
	

	18
	21.15
	25.95
	23.71
	21.09
	33.36
	24.15
	23.58
	24.03
	23.18

	
	
	
	
	
	
	
	
	
	

	22
	21.61
	26.47
	24.20
	21.52
	34.38
	24.69
	24.08
	24.52
	23.67

	
	
	
	
	
	
	
	
	
	

	26
	22.11
	26.97
	24.70
	22.02
	34.88
	25.20
	24.58
	25.02
	24.17

	
	
	
	
	
	
	
	
	
	

	30
	22.61
	27.47
	25.20
	22.52
	35.38
	25.70
	25.08
	25.52
	24.67


APPENDIX N

BUCYRUS CITY SCHOOL DISTRICT

BUCYRUS ORGANIZATION OF SUPPORT STAFF

2025-2026 WAGE RATE SCHEDULES*

	
	
	Bus
	
	Cafeteria
	
	
	
	Head 
	

	STEP
	Aides
	Driver
	Custodian
	Worker
	Mechanic
	Maintenance
	Secretary
	Custodian
	FS/Driver

	
	
	
	
	
	
	
	
	
	

	0
	15.83
	19.38
	17.76
	15.78
	24.18
	18.07
	17.65
	18.11
	17.33

	
	
	
	
	
	
	
	
	
	

	1
	16.78
	20.52
	18.82
	16.72
	24.89
	19.17
	18.67
	19.16
	18.38

	
	
	
	
	
	
	
	
	
	

	2
	17.23
	21.14
	19.30
	17.19
	25.66
	19.69
	19.23
	19.64
	18.92

	
	
	
	
	
	
	
	
	
	

	3
	17.74
	21.70
	19.85
	17.69
	26.46
	20.25
	19.73
	20.20
	19.40

	
	
	
	
	
	
	
	
	
	

	4
	18.22
	22.34
	20.38
	18.12
	27.30
	20.79
	20.27
	20.72
	19.93

	
	
	
	
	
	
	
	
	
	

	5
	18.65
	22.90
	20.92
	18.57
	28.11
	21.34
	20.83
	21.26
	20.45

	
	
	
	
	
	
	
	
	
	

	6
	19.14
	23.47
	21.45
	19.09
	28.97
	21.90
	21.36
	21.79
	20.98

	
	
	
	
	
	
	
	
	
	

	7
	19.59
	24.04
	21.98
	19.53
	29.87
	22.41
	21.89
	22.32
	21.49

	
	
	
	
	
	
	
	
	
	

	8
	20.12
	24.63
	22.50
	20.06
	30.80
	22.95
	22.39
	22.84
	22.05

	
	
	
	
	
	
	
	
	
	

	9
	20.57
	25.23
	23.06
	20.48
	31.75
	23.49
	22.93
	23.39
	22.56

	
	
	
	
	
	
	
	
	
	

	10
	21.03
	25.80
	23.56
	20.95
	32.69
	24.05
	23.46
	23.90
	23.07

	
	
	
	
	
	
	
	
	
	

	14
	21.50
	26.38
	24.10
	21.43
	33.68
	24.57
	23.98
	24.44
	23.57

	
	
	
	
	
	
	
	
	
	

	18
	21.99
	26.98
	24.66
	21.93
	34.69
	25.11
	24.52
	24.99
	24.11

	
	
	
	
	
	
	
	
	
	

	22
	22.47
	27.52
	25.17
	22.38
	35.76
	25.68
	25.04
	25.50
	24.62

	
	
	
	
	
	
	
	
	
	

	26
	22.99
	28.04
	25.69
	22.90
	36.28
	26.20
	25.56
	26.02
	25.14

	
	
	
	
	
	
	
	
	
	

	30
	23.51
	28.56
	26.21
	23.42
	36.80
	26.72
	26.09
	26.54
	25.66


APPENDIX O

BUCYRUS CITY SCHOOL DISTRICT

BUCYRUS ORGANIZATION OF SUPPORT STAFF

2026-2027 WAGE RATE SCHEDULES
	
	
	Bus
	
	Cafeteria
	
	
	
	Head 
	

	STEP
	Aides
	Driver
	Custodian
	Worker
	Mechanic
	Maintenance
	Secretary
	Custodian
	FS/Driver

	
	
	
	
	
	
	
	
	
	

	0
	16.47
	20.16
	18.47
	16.41
	25.15
	18.80
	18.36
	18.83
	18.02

	
	
	
	
	
	
	
	
	
	

	1
	17.45
	21.34
	19.57
	17.39
	25.88
	19.94
	19.42
	19.93
	19.11

	
	
	
	
	
	
	
	
	
	

	2
	17.91
	21.98
	20.07
	17.88
	26.69
	20.48
	19.99
	20.43
	19.68

	
	
	
	
	
	
	
	
	
	

	3
	18.45
	22.56
	20.65
	18.39
	27.52
	21.06
	20.52
	21.01
	20.18

	
	
	
	
	
	
	
	
	
	

	4
	18.94
	23.24
	21.19
	18.84
	28.39
	21.62
	21.09
	21.55
	20.72

	
	
	
	
	
	
	
	
	
	

	5
	19.40
	23.81
	21.75
	19.31
	29.24
	22.20
	21.66
	22.11
	21.27

	
	
	
	
	
	
	
	
	
	

	6
	19.91
	24.41
	22.31
	19.86
	30.13
	22.78
	22.21
	22.66
	21.82

	
	
	
	
	
	
	
	
	
	

	7
	20.38
	25.00
	22.86
	20.31
	31.06
	23.31
	22.77
	23.21
	22.35

	
	
	
	
	
	
	
	
	
	

	8
	20.92
	25.61
	23.40
	20.86
	32.04
	23.87
	23.29
	23.75
	22.93

	
	
	
	
	
	
	
	
	
	

	9
	21.39
	26.24
	23.98
	21.29
	33.02
	24.43
	23.85
	24.33
	23.46

	
	
	
	
	
	
	
	
	
	

	10
	21.87
	26.83
	24.51
	21.79
	34.00
	25.01
	24.39
	24.86
	23.99

	
	
	
	
	
	
	
	
	
	

	14
	22.36
	27.44
	25.07
	22.29
	35.03
	25.56
	24.94
	25.42
	24.51

	
	
	
	
	
	
	
	
	
	

	18
	22.87
	28.06
	25.64
	22.81
	36.08
	26.12
	25.50
	25.99
	25.07

	
	
	
	
	
	
	
	
	
	

	22
	23.37
	28.63
	26.17
	23.28
	37.19
	26.71
	26.05
	26.52
	25.61

	
	
	
	
	
	
	
	
	
	

	26
	23.91
	29.17
	26.71
	23.82
	37.73
	27.25
	26.59
	27.06
	26.15

	
	
	
	
	
	
	
	
	
	

	30
	24.45
	29.71
	27.25
	24.36
	38.27
	27.79
	27.13
	27.60
	26.69


MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU”) is entered into on the ____ day of October, 2018 by and between the Bucyrus City School District Board of Education (“Board”) and the Bucyrus Organization of School Support (“BOSS”), and shall become effective immediately upon ratification by BOSS and by the Board by resolution.


WHEREAS, the Board and BOSS are parties to a Negotiated Agreement having a term of August 1, 2018 to July 31, 2021 (the “Agreement”); and


WHEREAS, the parties desire to amend Article 19 of the Agreement to provide that 260 secretaries do not report to work on calamity days as that term is used in that Article.


NOW, THEREFORE, THE PARTIES HEREBY AGREE:


Section 1.  Effective immediately, the first sentence of Article 19(A) of the Agreement shall be amended to add the bolded language as follows:

In the event that schools are closed for emergencies, such as snow days, all two hundred sixty (260) day employees other than two hundred sixty (260) day secretaries shall report to work at their normal time and be paid their normal rate of pay, unless the Superintendent or his/her designee declares otherwise.


Section 2.  Except as modified by this MOU, all other terms and conditions of the Agreement remain in full force and effect.  This MOU represents the entire agreement of the parties with respect to the subject matter, may be executed in multiple counterparts, and shall only be amended by a signed writing.

IN WITNESS WHEREOF, the parties have entered into this Memorandum of Understanding on the date first set forth above.

BUCYRUS CITY SCHOOL



BUCYRUS ORGANIZATION OF

DISTRICT BOARD OF EDUCATION

SCHOOL SUPPORT

By:






By:







President, Board of Education


BOSS President

By:







Superintendent

By:







Treasurer

